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Process of policy development

This policy statement is inspired by key school documents, statements and policies, including Drugs, Behaviour for Learning, Teaching and Learning, Safe Guarding, Confidentiality and PSHE and has been developed in consultation with the Head of PSHE, the Head of Guidance and our Director of Inclusion.
Context and Rationale
Emotional health and wellbeing promotes school success and improvement by:
· contributing positively to priorities such as enhancing teaching and learning, raising standards, promoting social inclusion and  improving behaviour and  attendance

· involving students more fully in the operation of the school

· helping students and staff feel happier, more confident and more motivated
· helping to meet legal, ethical and curricular obligations

Aims

Teaching and Learning
· Students who are more engaged in the learning process

· Students who can concentrate and learn better

· Improved literacy and numeracy

· Improved attainment

· Better teaching

· Parents and carers more involved in school life and learning
Behaviour and Attendance

· Students with high self-esteem and confidence

· Students who have a say in what happens at school
· Fewer disaffected students, disengaged from learning

· Better behaviour and attendance

· Less bullying

· Lower rates of truancy, offending and drug use

Staff Confidence and Development

· Improved morale

· Lower absenteeism

· Better recruitment levels

· Better retention rates

Vehicles for emotional health and wellbeing

The school promotes and provides a range of services to students:

· A programme to update our existing toilets toilet facilities to ensure privacy and safety

· Drop in sessions and appointments with a range of appropriately qualified adults: youth workers, School counsellor, school nurse, YESS project and our School Based Educational Welfare officer.
· A Guidance team staffed with both teachers and  non-teaching staff 
· Oak Lodge our  Inclusion Annex 
· Academic mentoring for  students
· Welcome days and transition events

· Access to the Jersey Careers Service, JET and Trackers

The school promotes an anti bullying culture through:

· A strong school ethos which empowers tolerance and respect, including respect for difference and diversity
· A planned approach in PSHE in a context which promotes self esteem and confident relationships
· High profile of anti bullying procedures and policy through assemblies and events such as national anti bullying week
The school promotes and strengthens the student voice through:

· A democratic process for the election of house and school council representatives

· Timetabled meeting time for members of the school council

· Involving students in interviews for members of staff

· Student  led assemblies

The school promotes the involvement of parents and carers in the life and learning of the school through:

· Key Stage Focus evenings, Open Evening, and  Year 7 Celebration Evening

· Regular communication and involvement 
· Subject Evenings

· Option evening

· Form Tutor communication
The school facilitates a context for learning through:
· Enhancing school and classroom layout; facilities and resources
· Recognising the background of individual students and their physical, social and emotional needs

· Establishing clear rules, routines and expectations about behaviour for learning

· Encouraging positive, caring and constructive relationships
The school enhances student motivation and learning through:

· Consistent support for vulnerable students and those with SEND through learning mentors, School counsellor and our Guidance Team
· An exciting and varied range of extra curricular events and trips

· A balanced curriculum with opportunities for physical and expressive development
· Encouraging independence in learning

· The provision of vocational opportunities through our ASDAN and WRL courses

The school enhances student self esteem and personal development through:

· The PSHE Curriculum 

· Information, advice and guidance on sex and relationships and drugs

· Careers advice and vocational opportunities e.g. Trident
· Opportunities for student leadership through School and Year councils, Year Book committee, Open Evening guides and Sports Captains. 
· An emphasis on praise and reward, culminating in whole school award day and Sport’s Evenings

· Opportunities for reflection and spiritual development through art, literature and the RS curriculum

The school enhances staff motivation, learning and professional development through:

· A programme of CPD available for all

· Specific internal training programmes for support staff

· CPD and curricular planning time within the school week: 
· Whole school training and CPD
· Access to appropriate external training

· Involving all staff in decision making and proposed change e.g. timing of the school day; frequency of reporting to parents, strategic development of the new school 

· Consultation on training and support needs through regular Performance Review meetings
· Ensuring arrangements are in place for occupational health when necessary
· Induction programme for all new staff

